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Demographic change affects the labour force. The rapid population growth witnessed from the mid-
1940s through to the mid-1960s was reflected in rapid labour force growth with a lag of some two
decades to allow for the children of the baby boom to reach working age. The labour force is, of course,

affected also by immigration. Most immigrants are of worki
immigration (unlike higher levels of fertility) can increase,
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Demographic change affects the labour force. The rapid population growth witnessed from the mid- 45 /° ._X‘“ T }‘ ‘;
1940s through to the mid-1960s was reflected in rapid labour force growth with a lag of some two Mol
decades to allow for the children of the baby boom to reach working age. The labour force is, of course, Uzl a8 ‘ &5
affected also by immigration. Most immigrants are of working age, and hence higher levels of

immigration (unlike higher levels of fertility) can increase the size of the labour force immediately
(Carone, G. et al. 2005). In recent years immigration has come to be the predominant source of labour
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force growth, and that will almost certainly continue to be the case far into the future. In the last 10
years immigration has come to be the predominant source of labour force growth through the deluge of ‘ 49 EHQIL BALL &X 7| 2t 39%
Eastern Europeans that came to Northern Ireland and joined the labour force working in a range of
sectors from construction and manufacturing to the accommodation and food industry. 99) 2 L-2HE|FHoI 2%
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If immigration was to keep falling like it has since 2010, labour force growth would soon cease and may Q ) - —
in fact turn negative in the next decade as the baby boomers hit retirement. docplayer.net 5%
Labour force participation rate changes are important also. From the early 1950s to the end of the 1980s 1= 7 textblocks W] 125 Yxlst ctof

a major contributor to labour force growth was the strong and sustained increases in female
participation rates. However this growth has become stagnant since the 1990s and female participation.
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A relevant quote from the lecture was, “The geographical distribution will also change—young
populations in regions like Africa and South Asia will increase sharply, while Europe, China, and Japan
will age and shrink. In the coming decades, we expect India to surpass China, and Nigeria to surpass the

United States, in terms of population. And both China and India will start aging in the near future”. 1= 1 textblock ) 79 wAlet e}
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Demographic change affects the labour force. The rapid population growth witnessed from the mid-
1940s through to the mid-1960s was reflected in rapid labour force growth with a lag of some two
decades to allow for the children of the baby boom to reach working age. The labour force is, of course,
affected also by immigration. Most immigrants are of working age, and hence higher levels of
immigration (unlike higher levels of fertility) can increase the size of the labour force immediately
(Carone, G. et al. 2005). In recent years immigration has come to be the predominant source of labour
force growth, and that will almost certainly continue to be the case far into the future. In the last 10
years immigration has come to be the predominant source of labour force growth through the deluge of

Eastern Europeans that came to Northern Ireland and joined the labour force working in a range of

sectors from construction and manufacturing to the accommodation and food industry.

o If immigration was to keep falling like it has since 2010, labour force growth would soon cease and may
in fact turn negative in the next decade as the baby boomers hit retirement.

0 Labour force participation rate changes are important also. From the early 1950s to the end of the 1980s
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The 1970s were a pivotal decade for the global economy, marked by significant changes, economic
challenges, and transformations that continue to influence economic thought and policy today. This
document explores the economic landscape of the seventies, highlighting key events, trends, and their
lasting impact on both the United States and the world.

One of the defining features of the seventies was the oil crisis. In 1973, the Arab members of the
Organization of Petroleum Exporting Countries (OPEC) implemented an oil embargo in response to the
Yom Kippur War, leading to a sharp increase in oil prices. This crisis had a profound impact on the global
economy, triggering stagflation—a unique combination of stagnant economic growth and high inflation.
It challenged conventional economic wisdom, as policymakers grappled with the notion that both
inflation and unemployment could rise simultaneously, defying the Phillips Curve.

In the United States, the Federal Reserve's response to these challenges was marked by a focus on
inflation control. Paul Volcker, appointed as Chairman of the Federal Reserve in 1979, implemented a
tight monetary policy aimed at curbing inflation. This policy, while successful in reducing inflation, also
contributed to a severe recession in the early 1980s.

Paul Volcker's tenure at the Federal Reserve was a defining moment in central banking history. His
commitment to fighting inflation through tight monetary policy became known as the "Volcker
Revolution." By raising interest rates to historic highs, he effectively broke the back of inflation but at
the cost of a sharp economic downturn. This period marked a shift away from Keynesian economics
towards monetarism, emphasizing the role of money supply in controlling inflation.

The seventies also saw significant developments in international trade and globalization. The United
States abandoned the Bretton Woods system in 1971, ending the convertibility of the dollar into gold
and ushering in an era of floating exchange rates. This shift had far-reaching implications for
international trade, as currency values became more volatile, affecting export competitiveness and
trade balances.

Additinnally the Genaral Asreament on Tariffs and Trade (GATT) negotiations led to the Tokyo Round in
2064 £to] Q 175% @ zed global trade. This era laid the groundwork for the establishment
JTO) in the 1990s and the continued expansion of global trade in
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